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In August-October, IBI surveyed more than 500 employers about
their Family Leave Benefits. Respondents were instructed to focus on
standalone employer-sponsored paid family and/or parental leave
benefits NOT included as part of a PTO/vacation/statutory/FMLA or
short-term disability benefit provided to employees. For the full
results visit https://bit.ly/3tCnfli.

BENEFITS OFFERED

Employers were asked what their organization offers as a
standalone employer-sponsored paid leave benefit.
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Paid Leave Policy Provisions
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